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Abstract

This research focuses on the vocational ability standards in the visual design field, and analyzes
and compares the vocational ability standards of various countries in the visual design field,
including Britain, the United States, South Korea and Australia, aiming to figure out the
problems in the vocational ability standards. The research first collects the information of
vocational ability standards in the visual design field in developed countries through literature
and data collection, and then make a comparative analysis. The research conclusions are as
follows: first, China's vocational ability standards in the visual design field fail to well reflect
the industry status quo; second, when investigating the job competence, the job requirements
cannot be clearly distinguished; third, the previous national vocational ability standards are
disconnected from actual production, and can hardly meet the development needs of
enterprises and labor market; fourth, the existing job competency standards in the visual design
field in China are unfit for the vocational ability training of four-year college students.
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